

















New jobs

Job Creation by Select Industry
U.S. Bureau of Labor Statistics; Austin-Round Rock MSA
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Turnover within Select Industry
U.S. Bureau of Labor Statistics; Austin-Round Rock MSA
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New Hire Earnings by Select Industry
U.S. Bureau of Labor Statistics; Austin-Round Rock MSA
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* Job creations show which industries are creating the most
new jobs defined as jobs added by new businesses or
expansion by existing firms.

* The Austin region, like most regions in Texas, has seen the
most recent new job growth in the Services and Retail
sectors, both of which also represent the largest shares of
the total employment in our region.

e Turnover is a function of total employment, job creation, and
job losses. These data show which industries have high
internal change in workers within the industry as well as
which industries are hiring new workers.

* The recent decrease in turnover across several industry
sectors suggests the region is settling down after the high
turnover seen both in the high growth period through 2000
and the brief downturn between 2000 and 2002.

* New hire earnings include all jobs, not just entry level, and
are increasing steadily in all major industry categories,
despite recent, brief dips in Services, Manufacturing, and
Construction.

* Over the past three years, those industries with lower
turnover have had higher new hire earnings.
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Economy

Labor Availability

Ideal State: Central Texas has a diverse, well-trained
labor supply that is in balance with employer needs.

Current State: Over the past two years, growth in jobs
has recovered and is again outpacing growth in labor
force, as it did during the late 1990’s.

Civilian Labor Force and Non-Farm Employment
Texas Workforce Commission
Austin-Round Rock MSA
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What's Happening

e The trend, as in other indicators, clearly
shows how quickly employment growth
declined from 2000 to 2001 after years
of consistently positive growth in both
our available labor force and those
actually employed (growth in the labor
force remained positive throughout the
downturn).

* Over the past two years, growth in the
number of employed has outpaced
growth in those able to work, suggesting
that our region might begin attracting
workers again - fueling in-migration
population growth.

* Arecent study by Skillpoint Alliance, conducted for the
second year, gathered input from employers in Travis

County on how well the workforce was meeting their Critical Thinking
needs. Active

. Writing

* Employers saw a decrease across the board on the skills Speaking
lacking among entry level applicants. Active Learning
Computer Appl.

Reading Comp.
Learning
Math/Science

Skills Lacking in Entry Level Applicants
Skillpoint Alliance; Austin Area
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Connections
Our region, as do most high-growth regions, constantly needs to review and

improve the connections between the

emerging primary and secondary occupations and how well the current resident workforce is trained and matches up to

those emerging occupations such that the region does not become dependen
Texas.
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t on new workers relocating to Central




* The table below shows emerging occupations for Central Texas, ranked by the total number of projected new jobs
created in that occupation by 2012. Economic development efforts typically focus on high-paying, prominent industries
(“primary” or “key” industries and occupations, in gray below), yet the majority of employment growth is typically in
secondary occupations that follow or result from the relatively smaller numerical growth in primary occupations. Sec-
ondary occupations are often lower paying than primary jobs.

Rural Capital Area Workforce Development Area
Bastrop, Blanco, Burnet, Caldwell, Fayette, Hays, Lee, Llano, Williamson Counties

Top Ten Emerging Occupations, 2002-2012
Texas Workforce Commission, U.S. Bureau of Labor Statistics, U.S. Housing and Urban Development

2004 Wages
Austin-Round Rock MSA

Percent of Regional

2002 Est. Change to Total Annual Median Wage in  Median Income for
Occupations Employment 2012 Openings Occupation 1-person
Combined Food Preparation and Serving 4,300 1,450 330 $14,670 56.5%
Cashiers 5,550 950 365 $16,870 65.0%
Customer Service Representatives 2,650 750 115 $24,210 93.3%
Construction Laborers 2,350 500 80 $20,260 78.1%
Child Care Workers 2,900 450 125 $19,600 75.5%
Accountants and Auditors 1,150 350 55 $45,640 175.9%
Computer Systems Analysts 750 300 40 $60,300 232.4%
Bus Drivers, School 850 300 50 $25,310 97.5%
Computer Support Specialists 750 250 35 $36,330 140.0%
Automotive Service 1,150 250 55 $32,720 126.1%
Capital Area Workforce Development Area 2004 Wages
Travis County only Austin-Round Rock MSA
Percent of Regional
2002 Est. Change to Total Annual Median Wage in  Median Income for
Occupations Employment 2012 Openings Occupation 1-person

Combined Food Preparation and Serving 9,050 4,600 850 $14,670 56.5%
Customer Service Representatives 9,750 2,250 370 $24,210 93.3%
Cashiers 10,950 1,850 720 $16,870 65.0%
Correctional Officers and Jailers 5,400 1,700 280 $32,040 123.5%
Child Care Workers 7,550 1,400 345 $19,600 75.5%
Cooks, Restaurant 3,350 1,300 235 $17,690 68.2%
Computer Software Engineers, Systems 4,200 1,200 160 $87,510 337.2%
Computer Systems Analysts 3,750 1,100 150 $60,300 232.4%
Construction Laborers 4,800 1,000 165 $20,260 78.1%
Computer Software Engineers, Applic. 3,250 950 125 $75,430 290.7%

Connections

Because a signficant portion of job growth is in low-paying occupations then we must plan for growing disparities in
social equity. The difficulty for any region is not just in how to attract more primary jobs (or how to slow down and
moderate the pursuit of economic development for its own sake), but also to understand and plan for the families of
secondary job workers such as in the preservation of affordable housing, child care, health care, and efficient transporta-

tion options.
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Economy

Job Availability

Ideal State: All Central Texas residents have
satisfactory job opportunities.

Current State: Unemployment rates are decreasing and

converging across the region.

Unemployment Rate
Texas Workforce Commission

9.0
8.0

7.0

6.0

5.0

4.0

3.0

Percent of labor force unemployed

2.0 > -l Q= T T T T

Jun-99  Jun-00 Jun-01 Jun-02 Jun-03 Jun-04 Jun-05 Jun-06

status: | EEGTRMNEN

Trend: Improving
Source: page 108

What's Happening

* Beginning in late 2000, unemployment
quickly increased in all five counties as
the economic downturn swept through
Central Texas.

* By mid-2002, unemployment rates had
stabilized but varied across counties by
as many as 3 points, with Caldwell
County consistently having the highest
unemployment rate and Williamson
County the lowest.

* Over the past two years unemployment
has generally decreased and converged,

‘ —m— Bastrop —a— Caldwell —e— Hays —e— Trauis Williamson with the variance across counties
stabilizing at less than 1 point, perhaps
evidence of a regional recovery.

. Re5|de_nts of Travis and Williamson Counties, at the center Feeling Limited by Current Skill Levels
of regional employment, are least concerned about their CTSIP Survey 2006
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Connections

Central Texas’s competitive advantage, as identified notably by the Greater Austin Chamber of Commerce, is its highly
skilled, educated, and creative workforce. However, the region’s infrastructure for producing that workforce — both the
K-12 and higher education systems and the small business sector — is not nearly as robust as it could be, and a growing
number of Central Texans find themselves unable to enter that stratum of the workforce that has access to the region’s
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best opportunities.
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Perception of Job Skills, Answering "Yes"

CTSIP Survey 2006; Austin-Round Rock MSA
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Perception of Job Skills, Answering "Yes"
CTSIP Survey 2006; Austin-Round Rock MSA
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* The Help-Wanted Index tracks job advertisements in a
region’s newspapers as a gauge of local job supply. This
measure has not shown the recovery consistent across
most other economic measures - perhaps due to a shift
away from print media to digital and online media as a
means of advertising for workers.

Journey to Work, 2000
U.S. Census Bureau
for labor force 16 years and older
County of Work
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* Over half of the non-white population feels limited by their
current educational training and skills related to getting a job
inour region.

e Of those who feel greatly or somewhat limited by their
current educational level, slightly more than 50% feel that
the educational opportunities they need are generally
available within our region.

* While over 70% of Hispanics and other self-identified non-
white survey respondents feel that they have equal access
to jobs, barely a majority of African Americans feel this
way.

* Educational attainment has a strong relationship to personal
perception of job training and skill level. While low, there is
some belief among those of lower educational attainment
that adequate training opportunities do exist.

Help Wanted Index
Texas Comptroller of Public Accounts
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* Over half of the employed residents of Bastrop and
Williamson Counties commute to Travis County to work.

e Almost 60% of Caldwell County residents commute — 16%
of those to San Marcos in Hays County.
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Economy
Entrepreneurship

Ideal State: Central Texas is a region where
entrepreneurship flourishes.

Current State: New business startups continue to
increase despite a steady failure rate of one in three.

status: | EEGTRMNEN

Trend: Holding
Source: page 108

What's Happening

Businesses Surviving for Three Years after Startup
Texas Comptroller of Public Accounts
Austin-Round Rock MSA
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* Even though the survival rate was
declining, new businesses were being
created at an increasing rate, suggesting
that the recent economic downturn had
little affect on the overall trend in
entrereneurial enthusiasm or liklihood of
survival.

* Venture capital investment has held fairly steady over the
past several years, remaining at 25% of its peak in 2000.

* The Central Texas region has sustained at least 60 major

investments of venture capital each of the past four years, $2,500 -
suggesting that a solid base of investor interest remains in $2,000 |
Central Texas to build on for the next business cycle. g $1.500 |
= $1,000 -
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Number of Deals

Venture Capital Invested

PricewaterhouseCoopers/\Venture Economics/

National Venture Capital Association
Austin-Round Rock MSA
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Connections

Central Texas’ reputation for technological leadership is well-earned, but the mechanisms for investment, both public and
private, to actually put the latest and best technology into service are somewhat less robust. From computers in schools
and hospitals, to community wireless and broadband access, to private investment in upgrading the region’s high-tech
facilities, the region’s reach occasionally exceeds its grasp in ways that have made other U.S. regions, without any of
Central Texas’ apparent advantages, surprisingly competitive with Central Texas.
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Economy

Technology Innovation

Ideal State: Central Texas is a region where innovation

flourishes.

Current State: Annual patent activity has posted
consecutive years of decline for the first time in
decade.

over a

Utility Patents

U.S. Patent Office as compiled by Locke, Liddell, & Sapp

Austin-Round Rock MSA
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What's Happening

* While patent activity remains high,
continued decline in this measure of
successful research and innovation
would be cause for concern.

* Over the past decade, technological innovation as
measured by patent activity has been concentrated in
northern Travis and Williamson Counties.

Utility Patents
U.S. Patent Office, compiled by Locke Liddell & Sapp
At Least Partially Credited to Inventors in Central Texas Cities
10-year oTY
1995 2004 2005 Change Change
Austin 777 1856 1291 66.2% -30.4%
Bastrop 6 3 5 -16.7% 66.7%
Buda 15 48 22 46.7% -54.2%
Cedar Park 20 135 131 555.0% -3.0%
Georgetown 24| 111 84 250.0% -24.3%
Leander 23| 29 34 47.8% 17.2%
Lockhart 2 2 0 -100.0%| -100.0%
Pflugerville 14 101 74 428.6% -26.7%
Round Rock 76 408 287 277.6% -29.7%
San Marcos 4 6 4 0.0% -33.3%

Connections

Over time, human ingenuity has proven capable of solving heretofore intractable problems in most of our indicator areas.
The achievement of sustainability for Central Texas, much less on any larger scale, will rely on the creativity of individu-
als — both in application (improving the efficiency of gas-electric cars) as well as lifestyle (actually buying a gas-electric

car).
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